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From smart cities to defence procurement, from the
‘Make in India’ initiative to retrospective taxes, busi-
ness and economy will feature high on Barack
Obama’s agenda in his second visit to India. The US
President and Prime Minister Narendra Modi are likely
to address top CEOs in two back-to-back meetings. 

The first of these will be under the Indo-US CEOs
forum, which was instituted in 2010 during Obama’s
first visit to India.

This will be the fifth meeting of the forum, a govern-
ment-to-government initiative, and will be held on
January 26, shortly after the Republic Day celebrations
are over, mirroring the importance of business in the
broader calculus of Indo-US strategic relations, top
sources told HT.

Both countries will likely define the specifics for
achieving a bilateral trade target of $500 billion by
2020 from about $100 billion currently.

David Cote, chairman and CEO of Honeywell, a
$40-billion diversified technology and manufacturing
conglomerate, will co-chair the meeting along with Tata
Sons chairman Cyrus Mistry. 

Several CEOs of top Fortune 500 companies
including Mcgraw Hill Financial chairman Harold
“Terry” Mcgraw, PepsiCo chairman and CEO Indra
Nooyi and MasterCard president and CEO Ajay Banga
will be part of the business-delegation that will visit
India alongside President Obama. 

Obama and Modi is likely to follow this up with
another meeting with CEOs the next day organised by

the US-India Business Council (USIBC), an influential
industry lobby group of top companies from both the
countries, sources said. 

“Smart cities, defence procurement, retrospective
taxes, digital inclusion and ‘Make in India’ will feature

in the discussions,” USIBC acting president Diane
Farell told HT in a phone interview. “Some of the dis-
cussions would get granular, particularly on smart
cities related to Ajmer, Vishakapatnam and Allahabad,”
Farrell added.  Several US companies such as Cisco,
IBM, Lockheed Martin and Dell with proven expertise
in smart cities’ projects are keen on partnering India in
the development of such units. 

Some of these companies have a “lot of terrific
capabilities” in creating smart cities, Farrell said.

In their joint statement in September, Obama and
Modi had identified Ajmer, Vishakapatnam and
Allahabad as areas with potential to develop smart
cities. 

-Hindustan Times

By Sanath Nanayakkare
“An employment manag-

er of a successful organiza-
tion would rather like to
hire an average sales assis-
tant with a happy outlook
than a Doctor of Philosophy
with a sombre look on his
face because businesspeople
know such demeanour has
great value in the market-
place, Adrian Mcinman,
Australian psychologist said in Colombo
recently.

Adrian who set up his business
Happier Horizons, www.happierhori-
zons.com in New York in 2005 said this
while conducting a workshop at the
auditorium of the  Ceylon Chamber of
Commerce entitled, ‘Working with
Happiness’. The event was organized by
the CCC.

Adrian has seven university qualifi-
cations and gained full registration with
both the Psychology Board of Australia
and the Queensland Psychology Board.
To date he has donated his time to 86
organizations in the following 13 coun-
tries: Antigua, Barbados, Belize,
Botswana, England, Ghana, Greece,
Guyana, India, Jamaica, St.Lucia,
Trinidad and the United States.

“In business, a smile can often defuse
a difficult situation. If you are negotiat-
ing with a tough investor or discussing
issues with a customer, a smile will show
that you are willing to listen and eager
to help. Smiling is infectious, so your
smile may have just brightened up the
day for many other people too, he said.

“Some business leaders take their
work very seriously. They think they
have to be stern in order to get things
done. This can create a culture of con-
trol and fear that trickles all the way
down through the company, because if
the boss is scary, senior managers will

be scary, and so on. In such
solemn environments, peo-
ple will be afraid to fail—
rather than trying to do
new things, they’ll play it
safe. If you smile, you’ll
encourage your employees
to be more open, commu-
nicative and innovative too.

“Happy employees men-
tally clock in at work before
they physically clock in

because they enjoy their work and it’s a
give-and-take pursuit in life, for them.

“Being happy and positive in one’s
outlook on work and life has a number of
tangible benefits including living longer
and healthier. To be happy in the first
place, you need to be above poverty line
and set realistic goals and expectations
in life. Then you need to have positive
self-esteem, composure, optimism, outgo-
ingness, supportive friendships, an equi-
table marriage, challenging work, ade-
quate rest and retreat, he added.

“Social psychologist David G. Myers
and many other renowned psychologists
have reviewed thousands of recent sci-
entific studies conducted worldwide in
search of the key to happiness.

“These findings favour making a
change in the way you perceive the phe-
nomenon that most people label as
stress. Stress doesn’t exist. Let’s be
frank, it’s fear and not stress. So we need
to change our attitude to succeed in our
quest for happiness. When you are able
to correctly perceive where the problems
lie and deal with them realistically, you
are on the right track to find happiness
in you.

“Don’t hide from fears. Cultivate
courage. Putting the demands at work,
home and society in the correct perspec-
tive, and taking everything in stride will
make you feel good and that’s what hap-
piness is all about, Adrian said.

A woman feeds an elephant with milk in the Pinnawela Elephant Orphanage, north-eastern of
Colombo, on January 18. The Sri Lankan elephant is listed as endangered by the International
Union for Conservation of Nature (IUCN) as the population has declined by at least 50 percent
over the last three generations, with the species threatened by habitat loss, degradation and
fragmentation. - AFP PHOTO/ ISHARA S KODIKARA

Taking forward the green legacy of the national carri-
er, SriLankan successfully completed the International
Air Transport Association’s Environment Assessment
(IEnvA) Program Stage 01 Assessment. SriLankan has
completed the first of two stages of assessments
alongside some other prominent international carriers
including, Icelandair and Qatar Airways. South African
Airways and Finnair have also recently completed the
second and final assessments stage of the IEnvA
Program. 

SriLankan Airlines Head of Human Resources and
the Convenor of the Green Team, Pradeepa
Kekulawala said, “As the national carrier of Sri Lanka,
that has been promoting the county’s natural beauty
worldwide, we have been fully aware of our responsibil-
ity towards environment; this has driven us to involve
ourselves in sustainable practices thereby contributing
to conservation. The Green Team of SriLankan Airlines
has been implementing many projects on carbon miti-
gation and waste management. We are proud that
SriLankan Airlines has completed the IEnvA stage 1
Assessment, which goes to show our dedication

towards environment as an airline, and the passengers
who fly with us can take pride in the fact that they
become contributors to conservation through their
choice of airline.” 

“These airlines are among the pioneers in this critical
new program. IATA’s audits and assessment schemes
are impartial, independent evaluations designed to

improve industry performance against global bench-
marks. The IATA Operational Safety Audit has done
much to help improve airline safety and we expect that
the IEnvA will do likewise for environmental standards”
said Tony Tyler, IATA’s Director-General and CEO.

IEnvA has been developed in conjunction with air-
lines so that it addresses industry needs and specific
concerns. IEnvA assesses environmental performance
against sustainability standards across a broad range
of disciplines, including (but not limited to) the manage-
ment of air quality and emissions, noise, fuel consump-
tion and operational efficiency, recycling, energy effi-
ciency, sustainable procurement, and biofuel utilization.
Further this evaluation system is designed to independ-
ently assess and improve the environmental manage-
ment of an airline and as a voluntary programme IEnvA
helps airlines to simplify regulatory compliance,
demonstrate good governance and achieve financial
savings from the better use of resources. 

SriLankan Airlines, Environmental Compliance and
Planning Manager, Mr. Dhanushka de Silva said, “This
is a proud moment for SriLankan Airlines when the

Airline’s Environment Strategic and Compliance unit
achieves a great milestone in terms of environmental
standards and regulatory compliances. This signifies
our team effort and commitment to organise and struc-
ture our operational processes according to the
International environmental standards.” 

-SriLankan Airlines

Sri Lanka would create an even playing field in order
to attract investors and new projects, Deputy Minister of
Investment Promotions Eran Wickramaratne told the
LBO.

“We are going to create an even playing field for
investment in Sri Lanka,” 

“Let’s say, somebody applied for a project, then there
will be a regimen of incentives that we give and we will
study the project and rationalize it. We will make it equal
and even. And we will make it transparent,” 

“There were complains about favorites were getting
what they wanted and we want to make sure that it’s not
going to happen again.” 

Wickramaratne also said that unsolicited proposals
would go through a competitive and transparent
process under the new government. 

Concerns over unsolicited proposals have been
growing in the island because of a tendency towards
entertaining such deals instead of the more transparent
competitive bidding process. 

Also unsolicited deals and awarding massive State
contracts without competitive bidding has become the
norm in Sri Lanka paving the way for corruption and
inflated costs for the tax payer, legislators have
charged. 

-LBO

The Sri Lanka –Nepal Friendship and Business Council, an
Institution devoted to the promotion of bi-national ties and
trade, warmly congratulates the assumption of office of the
new  Head of State  Maithripala Sirisena.  Also Prime Minister
Ranil Wickramasinghe, the Cabinet of Ministers and the other
ministers.

Initially the interim administration has the difficult task of ful-
filling the election pledges in full due to lack of adequate time.

Maithripala Sirisena the President in his splendid inaugural
address from the historic Dalada Maligawa inter alia pledged
to restore the lost rights of the people, treat all communities
equally and justly.  They were words of wisdom.      

In this connection let us take our minds back to the speech
made by India’s first Prime Minister, Jawaharlal Nehru at the
historic Red Fort on 15th August 1947.  Pandit Nehru said, in
the course of one history’s greatest speeches ‘Long years
ago, we made a tryst with destiny and now the time has come
to redeem the pledge not wholly or in full measure but very
substantially.’

It is the words ‘not wholly or in full measure but very sub-
stantially’ that perhaps are relevant to us at the present time.
Many institutions connected to trade and business have con-
veyed a range of views and ideas to the new administration. 

As a bi-national council we are of the view to state that
there is a need to refashion and redefine our external rela-
tions. The government will hopefully bring about a better equi-
librium to our relationship with India whilst retaining the exis-
tent ties with China.

We also should closely examine the market opportunities
in Nepal, Afghanistan and especially think of reestablishing
direct Air travel with Nepal for mutual good.

All the above cannot be achieved in the short span of a
hundred days but hopefully in the not too distant future. 

With the fund of experience and resources at the command
of the new government there is great promise for the future of
this nation.

Jagath C. Savanadasa
President - Sri Lanka-Nepal Friendship and Business

Council

Kabir Hashim, Minister of Highways and Investment Promotion and. Eran Wickremaratne, Deputy Minister of Highways and Investment promotion conducted their first meeting at the Ministry of Investment
Promotion where they met with senior officials of the Ministry of Investment Promotion and of the BOI. The areas covered at the discussion included the need to fast track projects, upgrading the incen-
tives that the BOI offers investors, strengthening Free Trade Agreements, developing the current one stop shop and other subjects handled by the BOI. Senior officials of the BOI briefed the ministers on
the human resources of the BOI and its performance in attracting FDI and generating employment.

Obama,Modi may address top CEOs in 2 back-to-back meets

‘In business, a smile can often
defuse a difficult situation’

Adrian Mcinman

SriLankan Airlines completes IATA
Environmental Assessment

Our lead story of January 17, titled 'Lip service out,
transparency in' was written by our staff reporter
Steve A. Morell, who also covered the relevant event. 

His byline was not in the news report because of a
technical lapse.   

Sri Lanka to create an even playing
field for investments:Legislator

Felicitations from the 
Sri Lanka-Nepal Friendship
and Business Council

ASPI: 7,366.68 (-147.18 pts; -1.96%); Val
T/O: Rs. 860mn (US$6.62mn); Vol T/O:
56.9mn; Trades: 8,728

Advance/decline ratio: 23/202; Top
gainer: COMD.N (+10.68%); Top loser:
SEMB.X (-20.00%) 

Highlights:
* Sustained selling driven by profit

taking pushed the ASPI lower for the day
with declines outnumbering advances

8:1 with all traded sectors witnessing
declines. A crossing on COMB accounted
for 7.3% of market turnover.

* Banks, Finance & Insurance was the
most actively traded sector (-2.65%)

* Construction & Engineering was the
worst performing sector (-7.64%) dragged
down by a decline in AEL (-10.00%) 

(JKSB)

ASPI lower


